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INTRODUCTION

Despite being world’s youngest country in terms of demographic dividend, India has only 2%
ofthe workforce skilled compared with 96% in South Korea, 74% in Germany, 50% in USA &
45%in China. All these years, we focused on building Higher Education and very little did we
think ofenhancing the Employability Quotient (EQ) and produce skilled manpower through skill
trainingInterventions. Today, more than 62% of the population is in the working age group (15-59
years)and more than 54% of the total population below 25 years of age making India one of the

youngestcountryintheWorld.

In today’s world of Globalization, Skill Training is an Integral component of increasing
efficiency& productivity for sound economic development of any economy. In India, it’s still at a
nascentstage, however the demand for skilled manpower is huge and to cover this gap, our
Hon’ble PrimeMinister Shri Narendra Modi encouraged “Skill India Mission” and formed a
separate ministrynamed “Ministry of Skill Development & Entrepreneurship (MSDE)” in 2014.
The Ministry isdedicated to skill 400 million workforces by 2022. MSDE has launched Pradhan
Mantri KaushalVikas Yojana (PMKVY) which is the flagship program outcome-based skill
training scheme tomobilize a large no. of Indianyouths to take up skill training & become
employable and earnbetter livelihood. National Skill DevelopmentCorporation (NSDC)is a central
nodal

agencyunderMSDEresponsibletobuildstrongskilltrainingcapabilitythroughfundingtrainingpartners.

In this context a separate state-wise department was formed. Sikkim Skill Development
Mission(SSDM) is the nodal agency of Sikkim State has shared the valuable information while

preparingtheDistrictSkillDevelopmentPlanofthe NamchiDistrict.
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District Skill Development Plan (DSDP) is prepared by SANKALP Team, SICB, Skill
Development Department, Govt. of Sikkim with the support of District Skill Committee and all
the Block Development Officers of the Namchi District. The DSDP istargeting rural youth
andwomen by providingthem required skill sets and opportunities foremployment and self-
employment in various fields and to be productive members of their familyand society. The final
report included compilation of field visit and secondary source data with the consultation of
different stake holder, government office and industry etc.

This is to confirm that the plan has been prepared by the district and all the data information

hasbeentakenfromcredible sources andreferencesintheproposal.
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EXECUTIVESUMMARY

Area wise it is the smallest district of Sikkim and population-wise second one. Namchi (meaningSky High) is
the headquarter of District which is nestled among the hills having elevation of 5500 ft andwhich commands
panoramic view of snowcapped mountains and vast stretches of valley. As per census 2011lout of total
population, 14.4% people lives in wurban areas while 85.6% lives in the rural areas.
Economicallydistrictisdependingprimaryactivitiesinadditionalpharmaceuticalindustriesinthedistrictaremainlyi
ndicatorsofgrowth.

Eco-tourism and others start- up hubs mushrooming in the district. Organic agriculture is a unique
productionmanagement system which promotes and enhances agro-ecosystem health, including biodiversity,
biologicalcycles and soil biological activity and this is accomplished by using on-farm agronomic, biological
andmechanicalmethodsinexclusionofallsynthetic offfarminput.

The total literacy rate of Namchi District was 81.42% in 2011 which is less than average literacy rate
81.42%of Sikkim. Population-wise, out of total 106,741literates, males were 59,357 while females were
47,384. Themaleliteracyrate was86.52%andthefemales’literacyrate was75.82%inNamchiDistrict.

Furthermore, industrial training center, vocational courses had been adopted in the school, and
colleges.Different types of training under the schemes of State and Central Government has been carried out

in theDistrict.
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ABOUTTHEDISTRICT

The total area of Namchi District is 750 km?. The density of the district has
196people per square kilometer. As per the initial provisional data of Census
2011,around 8 sq. km.area is under urban region while 742 sq. km.is under

ruralregion.

« Namchi District is located in the southern part of Sikkim with a population
0f146,850. Out of which 76,670 are males while 70,180 are females. In 2011
therewere total 30,543 families residing inDistrict. The average sex ratio of
District is915.

«  District has rampant growth of tourism and rural self- employed.The populationis
predominantly rural, agrarian with 80% population dependent on
Agriculture,allied activities and District has pharmaceutical companies therefore

skilled andunskilledyouthas groupC andgroupD workers.

« Temi Tea Graden is the only tea estate in the entire state of Sikkim which

islocatedeasternpartofDistrict. TheGardenwasestablishedin1969.

«  District Namchi has of the 8 administrative blocks, Namchi, Jorethang, found
tobe phase of developing and blocks Namthang, Ravangla, SikkipSumbuk,
Temiand Yangangare tobe foundunderprivilegeintheDistrict

« Road transports, medical, banking and educational facilities are better in

Namchiblockonlyinrestofblocksareimprovingslowlyandgradually.




« State Sikkim has an HDI of 0.71(District HDI has not been
found)out of total population, 14.4% people lives in Urban areas
while85.6%livesintheruralareas.

« Siddhesvare Dham pilgrimage spot 87-ft statue of lord Shiva
andreplicaoffourDhamsofthecountry,statueofGuruPadmasambhava,
Buddha park and Temi tea
gardenarepopulartouristattractionswhichattractssignificantfootfallin
thedistrict.

DISTRICT ATAGLANCE

146,850 Namchi 750km? 196/square [L000male  [81.42
915female

Sub-Division 4 Ravangla,Namchi,
JoethangandYangang
MunicipalCorporations 0 -
3 | MunicipalCouncil 1 NamchiMunicipal
Council

N

SN

GramPanchayatunits 54
5 | Touristplaces 09 1. Char dhamNamchi
2. Buddha
ParkRavangla3
.TareyBhir

4.Rock Garden

6. TemiTea Garden

7. SaiMandir

8. RalongMonastery
9. Central
ParkNamchi

6 | Industrialarea 10+ SamurdungMamaring
NamthangandJorethan
g most of
theindustrialavailablei
n
thesementionzones.




7 | AgriculturalProduceMarket SIMFED,Multi-
Committee purpose
cooperativesocieties
,consumer
cooperativesocieties
12 | Majorcrops
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13 | Rivers/Dams 1 Rangeet
rivertributaryofTeestloc
atedinSouthSikkim

14 %DdOP Pt;?cc;'luct(s) fo(; ; Ginger It

thedistrict/GITagProducts ; iotri
ordistrict Ls;nc?]?lstrlctoneprod
) . NamchiDistrict Gl
15 SHG/FPO/FIGIndistrict 1000 SHG tag notfound.
10FPO Morethan1000actives
) elfhelpgroupsareavaila
16 | Conversion ot 2units ble in the districtHand
rawproducts loom
intofinishedproducts oroducts.bambooartifa
cts

MAPSEXISTINGSKILLCENTER

1. centersITI KetchuDumara,Namchi
Kewzing

2. SICB Kerfectar

3. Livelihood MelliDara

4, schoolLivelihood DenchungvillageChalamthan

5. school g, TemiNamping
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ECONOMICPROFILE

In south district out of total population, 74,753 were engaged in work activities. 68.1%
ofworkers describe their work as main work (employment or earning more than 6 months)
while31.9% were involved in marginal activity providing livelihood for less than 6 months of
74,753workers engaged in main work, 24,926 were cultivators (owner or co-owner) while
1,456 wereagriculturallaborers.

WORKINGPROFILEOFTHEDISTRICT

MainWorkers 50,898 35,271 15,627
Cultivators 24,926 16,165 8,761
Agriculture 1,456 942 514
Laborers

Household 445 316 129
Industries

OtherWorkers 24,071 17,848 6,223
MarginalWorkers 23,855 10,029 13,826
Nonworking 72,097 31,370 40,727

Source: DistrictCensushandbook,2011

PRIMARYSECTORS

ForestresourcesofNamchiDistrictF
orestcovered
» Verydenseforest173.39sg.km

Moderatedenseforest288.99sgkm

Openforest108.76sgkm.
Firewoodwood,fodderandtimbercollectionandutilization.Intheruralareathe
household survey found that 79 % of the total house hold depends
uponfirewoodforcookingpurpose.

Y YV V

MAJORCROPSINTHEDISTRICT

1.Maize 13.48 1824
2.s0ybean 1.268 986.4
3.Fingermillet 0.516 1031
4.Buckwheat 1.32 980

5. Rich 1.74 1966
6.Pulses 2.965 9714
7.Rape&Mustard 1.135 932.7

12




8.0ilseed 2.403 961.2
9.Barley 0.43 996.9
10.Cereals 17.486 1735
11.Wheat 0 0

12.Urd 1.7 931.2
13.Foodgrain 20.451 1632
14.0OtherPulses 1.265 1025

Source:AnnualProgressReport2019-20

HORTICULTUREDATA
| Horticulture crops ~ Area:000ha Production(000fones) |
GreenVegetables 6.4082 33.3292
Potato 15.13 63.1749
Other off  seasonal
vegetables 0.6693 4.7023
Fruits
Orange
,KiwiBanana,P
apaya
PassionfruitsandGuavaT 1.508 5.108
otal

Tea 100
Ginger 27.40
Cardamom 13.44
Turmeric 6.81

Cymbidiumorchid 50
Rose 23
Gerbera 44
Anthurium 0
Callalily 47
Carnation 0
Lillium 0
Alstroemria 30

Source:HorticultureDepartmentofNamchiDistrict2021

ANIMAL SHUSBANDRY

1. IndigenousSiricattle 46558
2.Crossbredcattle 1200
3.localbuffaloes 151
4.Pigs 9021

13




| 5.Goats

[ 12380
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6.Sheeps 591
7.Poultry 106883
Major livestockproduction Figures
Milk(thousand metrictons) 60.85
Eggs(inlakhs) 54.56
Animalsslaughters
Cattle 15.02
Buffalo 1.81
Goat 6.34
Fish
productionTrou 21 MT
t
Crap 212MT
Source:StaticallyhandbookofSikkim 2019-20

SECONDARY

SECTORSDISTRICTINDUSTRI

ALUNITS

M/sIPCALAB. Pharmaceutical | Large Functioning
Bharikhola, products

Jorthang.

M/sMicroLab. 55 Pharmaceutical | Large Functioning
Mamring products

M/s Zydus | 330 Cosmetic  and | Large Functioning
Wellness care

M/s Swiss | 360 Pharmaceutical | Large Functioning
GarnierGenexiaa formulation

science

M/sAlkem health | 330 Pharmaceutical | Large Functioning
science,Mamring formulation

M/s 81 IMFL, Dottling | Small Functioning
Kanchenjunga wine,liquors

distillers,Manpur

M/sAlkem health | 372 Pharmaceutical | Large Functioning
science,

samardung ,

Karekblock

M/sG.K 9 Petbottles/indust | Medium Functioning
Burmanpet and riesfragrances

fragrances

Marming,

Jhilungay

15




9 M/s GK |33 Herbal Medium Functioning
Burman,Herbal health
and care
healthcare.Jholun
gee
maneydara

10 M/S Man kind | 205 Pharmaceutical | Large Functioning
pharma limited. products

16




DaringNamthang
,BermioksouthSik
kim

11 M/S V.Guard | 86 Electric Large Functioning
industrieslimitedM water
amring heater
12 M/S  Transasia | 34 Medicaleq Large Functioning
bio uipments
medical
limitedsamardung
south
sikkim
M/S PRF | 15 Insulated Small Functioning
UDYOGAMLEY PUF,
BLOCK panelmetalrollfo
LOWERTRAKU rmingproducts
SOUTHSIKKIM
13 Zydus  wellness,| 50 Sugar Large Functioning
unit2Mamringsout free
hSikkim product
14 Sikkim  organic | 10 Industrial Large Functioning
Manpur,Sumbuk solvent
15 M/S B.K| 10 Cement Small Functioning
TRADINGC bricks
OMPANY,L andtiles
OWER
TARKU,SOUTH
SIKKIM
16 Govt.ofSikkim, Milk and  milk | Large Functioning
Sikkimmilk product




Source:DistrictIndustrialCenter, Jorethang

POPULATIONTARGETS

NamchiDistrictisthesecondmostpopulateddistrictinSikkimwith 146850totalpopulationsin20
11,76670amongthemismalesand70180arefemales.

Annual growthrate ofmale population hasfallen downfrom 2.95 percent in 2001 to 1.24per
centin2011.
Annualgrowthrateoffemalepopulationhasfallenfrom3.52percentin2001to1.09percentin2011.Annualgrowthrateofto
talpopulationhasfallenfrom3.22percentin2001to1.17percentin2011.
CAGRfortheperiod1991to2011forfemalesat2.04percentishigherthanmalesat1.89percentandtotalp

opulationat2.38percent.

Populationbygenderandagegroup

PopulationcompositioninNamchiDistrictbygenderandagegroupfortheyears1991,
14




2001 and 2011 has been presented.The age group 15-59 years has the
highestconcentrationof peopleat 94008 in the district followed by less than 15 years people
at42104 and 60 and above years at 10738 in2011. Male population is higher than the

femalepopulationinallagegroups.
Populationbylocation

Population Namchi Sikkim by Rural-Urban composition has been presented in
Ruralpopulationof the districthas beenhigher thanurbanpopulationin the years 1991,2001and
2011. The rural population in 201lwas 125651 and urban population in
2011was21199.

Rural Urban
Population% 85.56% 14.44%
Totalpopulation 125,651 21,199
Malepopulation 65,848 10,822
Female 59,803 10,377
population
Childpopulation 13,736 2008

Source:Districtpopulation census2011

MIGRATIONPATTERN

Migration is dynamic of population change, it provides important information factors
whichindicatorsthecauseofsocialandeconomicchanges. TheincreasinginfluxintosouthSikkimisa
genuine issue in the district. In Sikkim as a whole migration were categorized on the
basisthose who don’t posses certificate of identification (COI) or land registration document
orParcha. In the District, large scale of migration in pharmaceutical companies has been
found.But I could not able to come out with exact percentage.As per the previous report Temi
teaworkers has been migrated from Nepal and rest of India.The impacts of migration have
beeneconomic, social and cultural. In economic impact have losses of unskilled and semi-
skilledjobs for local unemployed in the south district. A change in demographic profile
consequentlyincreases in garbage, pollution, disease violence, rape and theft etc. In cultural
impacts such asculturalassimilationandidentitythreathas beenobservedinthedistrict.As

pertheinformation17.72%migrationpopulations recordedinthe district.

MIGRATION

15




Inward: [8.97% Gangtok Assam,Bihar,West |Data has
Coming district, Mangan Bangle(Tealabors) [notrecorded
intodist District,Sorang
rict/teh District (
sil fortheplacementinP

harmaceutical

companies)
Outward (8.07% Namchito NamchitoSiliguriN | Dubai
Goingo Gangtok(forbettered jamchi to (Jobopportuni
utfrom ucation) DelhiNamchi ty
District Namchi to toBanglore inretailsectors

ManganNamchitoG |Namchi to )

lyshing GoaNamchitoAss

am




SKILLINGFORMIGRATION

SectorsAreasforskilling

» BeautyandwellnessSpaspecialization

Tourismpackagedevelopment
Hardwaremaintenance

Bambooartandcraft

YV V V VYV V V¥V

AVAILABLESCHEMESINTHEDISTRICTLAST2YEARS

DDUGKY
EMENT

2.MEDICAL
ANDNURSIN
GBED
SIDEASSISTA
NT

Foodprocessingsuchaspicklemaking,

100

HospitalityHousekeepingservicesHotelManagement

Entrepreneurshipskillssuchasbeekeeping,dairyfarming.

70

30

16

DDUGKY BEAUTYAND
WELLNESS

30

30

DDUGKY SECURITYGUARD

30

25




EDUCATIONAL STATUS
EducationandtrainingInfrastructure intheDistrict

Namchi has 231 schools inwhich 22(6.8%) senior secondary schools, 41(17.6%), junior
highschools 57(24.5%) and pre-primary schools 112(48.2%). 125 private school (which
includesschools administered under the central government, state government, local
bodies,tribaland social welfare department, and Departmentof

Education). TheNamchiDistrict has332Anganwadicentersavailablein 8blocks.

SCHOOLSTUDENTDATA

Primary(l-V) 2554 12628 |0 5182
UpperPrimary(VI1 (2588 2624 |0 5212
V1)

Secondary(IX-X) (1696 [2526 |0 4222
Higher 1575 {2230 |0 3805
Secondary(XI-

pd]))

SCHOOLDATA-NUMBEROESCHOOLS

Primary(I-V) 98 90 -
UpperPrimary(VvI (60 |28 -
V1)

Secondary(IX-X) #45 |6 -

HigherSecondary( [28 |1 -
XI-X11)

HIGHEREDUCATIONDATA

17




NO
hi.com
02  |Loyola college B.Ed www loyolasikkAB
ofeducation NO
im.org
03  |National institution  |making https://nitsikkimAB NO
oftechnology .ac.in
04  |Govt.industrialoft Plumberw  |https:/iti.directoAB
echnology elderFitter NO
Electrician |ry
Computer
Dressmaki
ng
05  SikkimskilluniversityMBA,MMAwww.sikkimskilAB NO
,BCA,BA B.luniversity.ac.in
Sc,diploma
inhospitality
management
06 ISikkimAlpine www.sikkimalpiAB
University NO
neuniversity.rdu
in
07. |Stateuniversityunderc - AB NO
onstruction
08. Sikkim www.cus.ac.in  |AB NO
CentralUniversit
Y

underconstructio
n

Sources:EducationDepartment,Namchi

INDUSTRIAL TRAININGINFRASTRUCTUREINNAMCHI

ITI 1 107

1.Namchi2 1 (newITladmissiongoingontillSe
Kewzing ptember)

Polytechnic 1 276

Source:Govt.ITI  andPolytechnic,NamchiDistrict

18
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http://www.sikkimskilluniversity.ac.in/
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TH

INDUSTRIALTRAININGINSTITUTIONDATA

Electrical Electrician 5 2yeras 1 21 20
Computer
operation&pr

ITand ITES 09.Asst 4 lyear 1 26 7

Production

manufacturing Fitter 4 2yeras 1 21 13

Travel Tourism | Secretarial

&hospitality practices 4 lyear 1 26 9

Traveltourism&

hospitality Stenographer | 4 lyear 1 26 7

Construction,real

estate Plumber 4 lyear 1 24 11

Fabrication welder 4 lyear 1 20 9
Discal

Automobile Mechanic 4 2yeras 1 26 11
Dress

TextileApparel making 4 lyear 1 26 6

RAININGCAPACITYINFRASTRUCTURE

ConstructionofGovt.ITlatK » RevisedEstimateofCivilWorks-Rs.930.00Lakhs(Escalated

ewzing, by 292.00 Lakhs same to be borne by the StateGowt.)

SouthSikkim(ongoing) > The P_hy5|cal anq _Flnanc_lal Progress of Civil Works
is95%interms oforiginalestimate.

» Purchaseof Equipment-Supply OrdertotheSTCSisplaced
at a tune of Rs.310.00 Lakhs and releasing 50%fund
toSTCSagainstitsBankGuarantee.

» GOlreleasedRs.283.83Lakhsforthepurchaseofequipmenta
ndsameiscredited totheStateTreasury.

Construction of 03 » BoundaryfencingatGovt.ITI,Namchiiscompleted. However

Hostelsand03BoundaryWa ,Hostelconstructionisyettotakeup.

lIseachatGovt.ITI Namchi » The Hostel and Boundary fencing of Govt. ITI,

LivelihoodschoolMelliDar Gylashingwill be taken up shortly as a fund of Rs.202.07

a(DDUGKY) Lakhs isreceived.

ResourceDevelopmentCent » Administrativebuildingwith3classroom,2labs.Washrooma

re is under Process ndplayingground.

atKrafectar, NamchiSikkim

District institute of]

education training, Namchi. » Hugeadministrativecompoundwith
library,traininghall,conference hall

»  Administrativebuildingwith5classroom,staffroom,

washroomandlibrary.

19




VOCATIONALDATA

Other Vocational Training such as private computer training institution, private driving
traininginstitution has existed in the district. Out of total schools 44 high and senior secondary
schoolsofferedvocationalcourses suchas:

» Tl-InformationTechnology

» TT-ToursandTravels, MSFC- Multi- SkillFoundationCourse, Yoga.

» DIETsouthSikkim,Namchi

» StatelnstituteofCapacityBuildingSICB,Karfectar

20




SWOTANALYSISOETHEDISTRICT

STRENGTHS

>

>

Districtisrichintourismse

ctors.
DistricthasTeaEstateithason

ly single tea garden in
thestate.
TemiTeaawardedwithprestigiou
sgreattasteteaawardinLondonon
8" August2022.

Pollution free
environment,organic state, rich
biodiversity,uniqueecology,rich
naturalandrural landscape help
to
promotetourismindustryinNamc
hi.

OPPORTUNITY

» Unique
pilgrimagetourism
in
beautifulhillyareaof
Namchi

» Stronginvolvement
ofprivatesectoratNamch

iwill produce
moreattractivetouristspo
ts.

WEAKNESS

» Poor
transportconnectivity is
the mainproblem of
developmentof tourism.
The NationalHighway is
the only
routeofcommunication

» Namchi suffers for lack
ofskilled and trained
humanresources.

THREATS

» Largenumberofunemploymentd

espite having various
schemesby State Government,
Districtrequires much time to
becomeunemployment free.
Terrorizationonvariousnaturalc
alamities.
Messygrowthanddevelopment
oftouristcentersinthedistrict

21




POINTERSTOTHINKFORSKILLTRAININGSWOT

STRENGTH

>

MushroomingNewventuressucha
s home stay service sectors,
tilesand furniture making
rampant inthedistrict
Skilledyouthassuchaselectrician,pl
umbers’ welder and
engineeringunemployed given
opportunity inthe district in
variouspharmaceutical
companiesavailableinthedistrict.
Government is able to
promoteorganic farming and is
also
abletodeveloptheagriculturesect
oreconomically

Promoting alternate sources
oflivelihoodslikepoultryfarming
;tourism,handicraftandhandloo
msetc.

NGOsandSHGs

e Theyactas
amediatorbetweenthe
various
stakeholdersand the
governmentdepartme
nts.

e Increasingcommunit
yempowermentbypro
moting
alternativesource of
income.Supported by
localpeople
andthegovernmentau
thorities

22




WEAKNESS

» Newventurehasbeenstatingw
ithoutmarketresearch.

» Limitedtrainingcenterstoprovide
people with
sufficienttrainingforalternativeli
velihoodoptions like handicrafts
andhandlooms.

» Trainingdaysarenotsufficientto
gain sufficient skill sets
forengaginginnew
alternatelivelihoodpractices.

» Insufficientplanningforpolicyi
mplementation

> NGOsandSHGs

e Lack of well-
trainedexpertsincertainse
ctors.

e Inadequateinfrastructure
e Lackofmarkets

23




OPPORTUNITY

» Implementation of
variousadaptation strategies
incollaborationwithinternation
alorganizations.

» Increaseinthefundsavailablefo
r further research
andnecessary actions required
tomanageenvironmentandclim
atechangeimpacts.

» People got migrated from
otherparts country and other
districtofthestatefor
jobopportunitiesprovided by
pharmaceuticalcompanies.

» NGOsandSHGs:

e Increasing
awarenessamong

thelocalcommunities

e Increasing
supportfromthegove
rnmentin the form of
betterinfrastructure
andbetterpricesforth
eirproducts.

24




THREAT

» Lack
ofresourceswithgrowingpopula
tionandincreasingenvironmenta
Iproblems.

» Programsandpoliciesnotbeingpr
oportional with the
growingproblems.

» Insufficienttrainingopportunitiest
0 helppeople tocope withclimate
change.

NGOsandSHGs
e Lackoffinancialr
esources.
e Insufficientmarkets

25




SOCIALCATEGORYANALYSIS(FINANCIALYEAR-2020-21)

1 |State ST,SC,OB 228 - 210 -
schemesshortterm %LGENER
courses
2 |DDUGVKY Hotelmana| 1.ST-21 |35 3 25 1
gement 2.5C-3
3.0BC-36
3 DO Beauty - 0 0 30 Underprocess
andWellne
SS

SKILLDEMANDINTHEDISTRICTANDSKILLGAPS

Agr | 600 200 Skilldevelopmenttrainings&e

icul Xposurevisitsareorganizedun

ture dervariousschemes like
organic

farmingtrainingunderPKVY.
Whereasinterdistrict&district
exposurevisitsareorganizedu
nderATMAscheme.These
trainingsareprovidedbyvariou
svegetableandflowergrowers.
Someoftheactivities like
soilconservati

on, fertilizer
application,
crop
management,etc
Dai | 400 300 Trainings &  exposureto
ry themanufacturingofdifferentd

airyproductassuchcheese
making,sweetmakingfrom




milketc.
Hor | 255 150 Training should be
ticu providedforselection of
Itur diseasefreeor healthy seed
e(O rhizomes
DO forshowing. Trainingunderpre
P) servationandplantationof
Orchid.The Namchi
hashighpotentialofflower
producingecosystem.
Ho | 2413 300 Training should be
spit providedtothelocalhomestayo
alit wnersandsmalltourism
y businessoperators.
Pou | 800 100 Trainingshouldbeprovided
Itry forincubatoroperators.

Source:AgricultureDepartment, Horticulturedepartment,Animalhusbandrydepartment,touri

smdepartment:collectedprimarydata duringfield exposure.

CURRENTSKILLDEVELOPMENTINITIATIVES/GOVT.SCHEMESFORSKILLDEVEL OPME

NT(2021-22)

DDUGKY |1 3months | Multi 60 60 10(9
casino within
Sikkimla
t
Assam)
DDUGKY |1 3months | Security 30 30 *Under
guard process
Statesch 1 20days Handicraft | 20 20 0
emes
PMKK 1 3 Months | Beauty 30 20 *Under
andwellnes process
S

27




Polytechnic

3yrs/2yrs

Engineering

Mechanical,
Electronic

Computer
science

276

*Under
process

28




ITI 2 1to2 Electrician 107 107 *Under
years Welders process
Plumber
Computer
Dressmak

ing
*1haverecentlyconductedamegajobmelamostoftheplacementgoingoninvarioussectors.

AGGREGATEDEMAND/DEMANDSIDEPROFILE

1. Bakers Bakery,Grainmilling,Spicegrinding,ja
2. Packagingandpackagers m juice jelly, tea, green tea
1. Foodprocessing(Growthc 3. Pickleandfermentedfoodm makingpackagingProcessing
entrebased) akers Quality
AnalysisSortingand
Grading
2. Textiles andHandloom 1. Carpet Carpet,weavingandfinishing
weaver2.Handloom
weaver
3. Handicraft(Bambooproducta 1.Carpetwe Copper craft, Copper
ndcarpet aver2.Carp utensils,Ringalcraft,makin
etFinisher3 gandfinishing
.Craftman
4. Weaver
A, IT/ITeS(Computerandrelateda | 1.Computer Webdesigneranddeveloping,CyberC
ctivities) operator2.Web afé,onlineservice,CSC
developer3.Web centre,etc.
designer
5. Manufacturing 1.Tailor Tailoringwork,Makingofwearingap
ofWearingAppar 2.Cutter parel and Readymade Garment,etc.
el
6. ManufacturingofWood 1.Carpentr WoodenFurnitureandotherwoodenite
Products 2. Finisher msmaking.
3. Painters
7. Organic 1. Sheepfarmer Organicwool
Wool(Growthcentreb 2. AngoraRabbitFarmers Production
ased)
8. PrintingPress 1.PrintingPressOperator2 Pamphlets,Greetingcard,Printingw
Assistants ork,
3.0ddsetPrintingPressManager Fleximaking,etc
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Tourism&Hospitality Food

production/Kitchen2.Off
ice manager3.Material
Manager4.Housekeeper5
.Receptionist

6.Cook

Cooking,Hospitality,housekeepingandot
hermanagement

10.

Herbalbased manufacture Manufacturingofvarioush

erbal products likeherbal
tea, infusions,decoctions,

Scientific Collection of
sustainableutilizationofnaturallyavail
ableplantresources and their

beauty cultivation formanufacturingof
andsanitizationproducts, variousherbalproducts
etc

Sources:Primarydatacollectedduringfieldexposure

NIC Type Numl?er Inyestments Employmen
Code ofIndust ofUnits inlakhs |
No.
ry

20 Agri-based 9 43.05 75
22 Sodawater
23 Cottontextile . . .
24 Woollen,Silk&Artificial Thread basedclothes 1 05 3
25 Jute &Jutebased 1 1.00 7
26 Ready -MadeGarments&Embroidery . . .
27 Wood/WoodenBasedFurniture 3 0.8 3
28 Paper&PaperProducts 2 17.56 27
29 LeatherBased . . .
31 Chemical/ChemicalBased 1 97.39 6
30 Rubber,Plastic &Petroleumbased
32 Mineralbased . . .
33 Metalbased(SteelFab.) 1 415 15
35 EngineeringUnits
36 Electrical MachineryandTransportEquipment . . .
97 Repairing&Servicing 1 81 4
1 Others 25 700.36 122

Source:MSMEDI
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TRAININGDONEONENTREPRENEURSHIP

StatelnstitutionofRuralDevelopment Participants Total
Males Females

Subject oftraining2020-21

TrainingonPhenylmaking 10 228 238

Trainingonsoapmaking 20 210 230

Trainingonhandicraftandflowermaking 2 62 64

to womenSHG

Trainingonmilchinganimalshealth 231 94 325

Trainingonruraldevelopmentthrough 77 69 146

tourism

Trainingonyouthleadershipdevelopment 34 13 74

Trainingonentrepreneurshipandvalue 153 99 252

addition

Sources: SIRD,Jorethang,NamchiDistrict,SouthSikkim

TRAININGDONEONENTREPRENEURSHIP

Name Trained Certified Numberstartedownventure
RSETI Center - -
Absent

IIE/NIESBUD Center - -

center/ Absent

StateEDI Center - -

Absent

NSTI/ITI 107 Yes Notyet

KVIC 20 Yes Notyet

Krishi 200+ Yes Someofthefarmersworking

VigyanKendr farmers onorganiccultivation,RearingA

a trained ngora
rabbits,honeydomestication,
growing ODOPetc

Others homestays |- UnderSikkimHomeStay
Association more than 30
homestays are register in the
DistrictNamchi and some of the
homestaysareperformingdisting
uishjobs.

» Trainingonentrepreneurshipdevelopment
» Entrepreneurship has exchange their native culture to the visitors in various

formssuch as local food, local ritual, local cultural program and many more. The
homestay family welcomes the tourists by garlanding and Tilak and Khada (scarf)

isoffered.FourdaystrainingoffcampustrainingonExtensionSkillsfor




implementationofmajoragriculturalDepartmentschemeOrganizedbySAMET].
» Trainingprogram onPromotingFPOISSUESANDChallengesorganizedbySAMETI
» TrainingonDisaster MitigationandManagementpracticesorganizedbySAMETI

POTENTIALTRAININGREQUIREMENTSFORSELFEMPLOYMENT

Handloom 6
Handicraft 750
AgricultureandHorticulture 255
Tea 95
Foodprocessing -
Hospitality 2413
IT/TIES -
Healthcare 55
Education 321
Construction 2880
Hydropower -
Pharmaceutical 750
Motorrepair 522

Source: NSDCSkillGapStudyof theNorthEast-Sikkim

32




EMERGINGAREASAND TECHNOLOGIES

SI.No. Industrial category Number
2021 2026 2031
| PrimarySector 40456 | 36743 | 33934
Agri.&allied 40042 | 36272 | 33384
Mining&quarrying 414 471 550
Il SecondarySector 16785 19064 | 21179
3 Manufacturing(HHI) 510 491 515
Manufacturing(NHHI) 2010 2043 2048
5 Electricity,Gas&WaterSupply 4376 5224 6103
6 Construction 9889 11305 | 12514
1] TertiarySector 24651 | 27444 | 30492
7 Whole Sale&RetailTrade 3155 3251 3369
8 HotelsandRestaurants 3676 4211 4785
9 Transport,Storage &Communication 1170 1390 1631
10 Financial,RealEstate,RentingetcServices 585 643 809
11 PublicAdmn.Defence& SocialServices 16064 | 17949 | 19898
81892 | 83250 | 85605

Source:EnterpriseSurveyunderSkillGapAssessmentStudyofSikkim,March2021

MAJORAPPRENTICESHIPOPPORTUNITIESINDISTRICT

» Under the Board of Practical Training Eastern Region, Kolkata which

providedApprentices opportunities to the skilled youth of the district under BOPT

registeredcompanies.

» UnderPrimeMinisterNationalApprenticesMela(PMNAM)tothelTlexpert.
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GapsAnalysis

SkillGaps

1. Skillscrisis’needstobeaddressed.

2. Studentsfailtogetemploymentaftercompletingskillenhancementtraining

3. Parentsattitudesaregreatestbarrier
towardsattainmentofvocationaleducationandtrainingastheyhavea highregardtoacademic

education.

JOBSEEKERSINSOUTHDISTRICT

Estimated number of job seekers has been categorized under 15-59 years and all other ages
andprojectedforthe5-yearperiodfrom2021t02026.

Total job seekers in the age group 15-59 years are predicted to increase from 19700 in 2021 to
23397in2026.Jobseekers in  this agegroupare lowerthanall otheragescombined.The numbers of
femalejobseekersinthisagegrouparehigherthanmalejobseekers
Totaljobseekersintheage60&aboveyearsarepredictedtoincreasefrom21022in2021t024904  in2026.

Thenumberoffemalesjobseekersinthisagegroupishigherthanmalejobseekers.

Keygapsofdemandandsupply inprimarysector
Givenitsagro-

climaticconditions,districthasvastpotentialforgrowingdifferenttypesoffruits,vegetables, spices and
exotic flowers. Currently, most of the horticulture potential remainsuntapped. However, the
district has started taking efforts to exploit its floriculture potential. Thisis especially true for
exotic orchids. The State as whole produces more than 450 species oforchids,whicharesoldacross

India.

Inagriculturetraditionalmethodoffarming.
LimitedknowledgeofHY'Vs.

Themethodologyusedforgrowingflowersisalsoveryold.

YV V YV V

Thereislimitedunderstandingofnewtechnology.

Thereisalsolackofknowledge aboutpreparingplanting.
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» District has high scope of tourism sectors such as village eco tourism, home
stayonly limited individuals are working on such activities. Due to lack awareness
andmore prioritygiventoGovt.jobsinsteadofselfemployed.

» Incubator center completely nil in the district only demonstration has been
givenbyKVK,Namthang.

Key gaps of demand and supply in secondary sector:South Sikkim hasmore than13

pharmaceutical companies such as Micro lab Itd.,, Cipla, Zydus Cadila, Unichem,
Alembic,IPCA,GoldenCross,andIntas etc.
Gaps:

» Lessnumberofskilledmanpowerinthedistrict.

» Limited/absencepharmacyinstitutioninthedistrict

» Lackoftechnicalknowledge

Keygapsofdemandandsupplyintertiarysector:Ecotourism,HotelsandHospitalityInd

ustries, retailsandentertainmentproductionandservices.
Gaps:
» Three-fourbighotelsareabletogetskilledpeople
» Mostoftheother hotelslackallbasicskills

» Lackofopportunitiestotheyoungster

ANALYSISOFCURRENTSKILLDEVELOPMENTINDISTRICT

» Lackof » parents revealed that Trained individuals are
awareness themostimportantchallen |notfully skilled in
andcareer ge from theirperspective |particularsectors for example
counselingabout was: Lack ofawareness |if, an
SkillDevelopmen and careercounseling  |ITIcandidatehasbeenappoint
tprogrammes. about ed incertain officeshe/she

> SkillDevelopmentprogra |will not performedwell.

mmes. Because of short
» Unwillingness of termtraining tothe

youthto acquire skills for [candidates.
otheremployments
because ofpreference for
Govt. jobswithsimple
degrees.

» Lackofgenuineinterest
& motivationamong
youth.
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TOPISSUES/SUGGESTION/CONCERNSRAISEDBYTRAININGPART
NERS

SUGGESTION:

» The Industry should effectively utilize its CSR funds for providing trainings
forneeded job roles, and tie up with Senior Secondary schools and Colleges
toimplementtheApprenticeshiptrainings.ltwillprovideopportunitiesforonthejobtrai
ningsandemployment

» LivelihoodCentersneedtoberevamped,restructuredandoperationalizedtocatertothe
needs oftheyouthandtheirskillaspirations

ISSUESOFTRAININGPARTNERS
Amongstyoungsterpoorattitudetowardsskilldevelopmentcoursesbeenidentified.

Neglectofsoftskillsintraining
Lackofhandholdingandguidance

Lackofplacementaftertraining

YV V. V V V

Lackofindustrialtraining

SHORTTERMSKILLDEVELOPMENTPROGRAM

1 PMKVY 0 0 -
2 RSETI 0 0 -
3 DDU-GKY 2 1 60

OTHERNGOPROVIDEDSKILLPROGRAM

- 1 Dairyproduct 10
FoodProce 18
ssing

10
Handlooms
5
Embroidery
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Black 0
soap 7

making
Turmericp
owdermak 10
ingMushro
omgrower 10
S

Total - i 78

Sources:Datacollected duringfieldexposure

Trainingpartners

MedhaviSkillUniversity
StateinstitutionofCapacityBuilding
SkillUniversity
Diplomaimport-exportmanagement
Mellidaralivelihoodschool
CCCTPolytechnic

VVVVVY

OTHERCHALLENGESFACEDBY TRAININGPARTNERS

Amongstyoungsterpoorattitudetowardsskilldevelopmentcoursesbeenidentified.
Neglectofsoftskillsintraining
Lackofhandholdingandguidance

Lackofplacementaftertraining

vV V V V V

Lackofindustrialtraining
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RECOGNITIONOFPRIORLEARNING(RPL)

Handloom Textile AutomobileMo [TexiDriving

weaver &Handloo  |bilerepairingH [Bee

m ealthworkers  [keepingcour
se

Certificatedistributionfor RPLtraineesofSouthSikkim

TR e s o R T M RET M

Sources:http://e-pao.net
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OTHERSKILL -
BUILDING/VOCATIONALEDUCATION/NGOSASSOCIATEDWITH

TRAININGANDLIVELIHOODS
HimalayanEducationSocietyNGO

» Provideskilldevelopmenttrainingtodropoutstudentsandunemployedyouthth
roughshorttermtraining.

» ShorttermtrainingtoSHGswomenformakingsanitarypad.

» Trainingofdairyfarming,horticultureandalsodealswithchildcivicissues.

NehruYuvaKendra

» Shorttermtrainingformushroom
growing,digitalliteracyandHealthandhygienicawarenessprograms

» ShorttermtrainingforEnglishspeakingcourses.

KapinSchoolFoundation.NGO.Ravangla

» TrainingonchildcaretotheSHGswomen ofNamchiDistrict

RiceValleyTourismNGO.Lingmoo

» Workingundervillagetourism

RuralTourismResearchandTrainingCenter.Chalamthang

» Workingunderpromotevillagetourism

» Workingunderpackagingorganicproductssuchaspickle,butter,gingerpaste,lemongr
assteaandhoney areselling tothevarious partsofindia.

Sericulture in Mamring

» Skill Development training is planned.
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ACTIONPLAN

Working as a Mahatma Gandhi National Fellow in the district of South Sikkim has been a
trulyenrichingexperience.Reachedtothegrasshoodlevelandbeingwithpeopleandalsounderstandingd
istrictadministrativeinclosely.

As per my district immersion finding, the tourism is the second major contributing industry
ofSouth Sikkim. Its growth and development has changed the tourism profile of the state
andNamchi is the newly added successful place of attraction to the tourists. The gradual increase
ofinflowofbothdomesticandoverseastouristsinNamchiwhichislocatedintheEasternHimalayas  is
slowly becoming a promising place of tourism and it is anticipated that soon it
willbeanimportantlandmarkinthetouristmapofsouthSikkim,becauseofitsoverallinfrastructuralfacili

ties supportingtourismindustry.
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FOLLOWINGARETHESKILLDEVELOPMENTACTIONPLANSBLOCKSWISENA

MCHIDISTRICT2022-23

1.Making Highdemand Tokal
ofNepaliKha Bermiok
da SHGs
Federation
2.Cuttingand Demandof 40 Tokal
tailoring Manpower Bermiok
andincome SHGs
generation Federation
3.Phenylandsoa Highdemand 30 TrakuSHGs
pmaking of organic
product
4.Picklemaking Highdemand 20 TemiSHGs
of organic
product
5.Souvenir Highdemand 40 BenNamping
Making oftraditional SHGs
souvenir Federation
6. Tissue Highdemand 20 Rural
papermakin Replacement Tourism
g ofplastic 20 Researchand
7. Leaf plates Training
platemak 20 Center
: Chalamthang
ing
8. Organic 20
flowerbookey 20
9. Cheftraining
10. Hospitality
training
11.Rural Variable/ 40 Ruraltourism
tourismandho | potentialfor homestay
mestay eco/rural committee
tourism Pabong
12.Pabong Variable/ 50 Khanuwa
Gangchungr potentialfor khimhome
uraltourism eco/rural stay
tourism
13. As thereis no 30 TemiGPU
Computer anycomputer
basic trainingcenter
anddiplo intheTemi
ma GPU
courses&
network
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02

Sikkip

1.Noodlesmakingt
raining

Incomege
neration

40

Lamaten
Tingmoo
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2.Candle Do 35 Do
makingtraining
3.talioring Do 20 Sanganath
4.Welding Do 15 SikkipBAC
techniciantraining Hall
5.Basic Do 20 SikkipBAC
electriciantraining Hall
6. Computer Do 10 SikkipBAC
hardwaretraining Hall
7.MotorDriving Do 25 SikkipBAC
Training Hall
03 Ravangla 1.Driving Must needed 30 Kewzing
intheblock Bakhim
2.Blocksoap Do 50 Barfung
and Jarrong
candlemak
ing
3.Craftsman Do 30 Legship
training Hingdam
4.Beekeeping Do 20 BorangP
hamtam
5.Tourism To 20 BorangP
andhospitalit implementin hamtam
ymanageme tourismsector
nt S
6. Banner Youthinterest | 30 Rabong$S
writing angmoo
7.Cutting Skilldevelopme | 30 RalangN
tailoring nt& amlung
womenempo
werment
8.TouristGuide Uplift 20 BorongP
tourismsector hamtam
S
9.Mobile Youthinterest | 30 \Barfung
repairing Jarrong
Namchi 1. Administrativetraini | Lack of skill 30 NamchiBAC
4. ngforGPKstaff totheirwork
2.Skill - 50 Do
developmentforyoutha
ndWomen
andChildProtection
5. Yangang | 1.Cutting Skilldevelop 30 Sripatam
andTailoring mentand Gagyong
womenempo GPUand
werment NeyaMan
gzing
2.small- and large- Lessparticip 09 Lingisokpay

scalebusiness

ation
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4.Homestay To 15 Lingmoo
encouragevilla
ge
tourismforself
sustainability
5.Training To 30 Kolthang
Baker encouragevilla Tokday
andflower ge
bookey tourismforself-
sustainability
6.Bouquet To 20 Kolthang
training encouragehort Tokday
iculture inthe
village forself
sustainability
Namthang 1.Driving(menan No 30 Namthang
dwomen) suchtrainingins BAC
titutionavailabl
einthe
block
2.Sanitarypadma Forincomege 50 Do
kingtraining neration
inthesociety
3.Blacksoap Do 30 Do
making
4.CuttingandTailori | Do 25 Do
ng
5.PickleMaking Do 25 Do
6.Computerandste | Limitedtrainin | 60 AllIGPUwise
nography gcenter
training
center
Sumbuk 1.Training Skilldevelop 250 5GPU
onknitting ment
forlivelihood
2.Trainingon Skilldevelop 250 5GPU
quasan mentforliveli
making hood
3.Training Capacitybu 50 BAC Hall
onmarketing ilding
management | forfarmers
4.exposer do 50 GPU
visitfor
farmersfrom 5
GPUinside
andoutsidesta
te
ofsikkim
5.Driving To 30 Sadam
Training promoteskil
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development
6.Training Do 250 Turuk
ontraditional
craftatGPUI
evel
InformationhasbeensharedbyallBlock DevelopmentOfficersofNamchiDistrict
Proposal of PMKVY - STT
SL Duration | No. of
No. Name of the Trade/Job Role | Trade Code/QP | Category in Hrs. Beneficiary
1 Electrician ELE/Q5804 I 540 90
2 House Keeping Trainee THC/Q0209 11 360 90
3 Multi-Purpose Associate THC/Q5808 11 420 90
4 Assistant Beauty Therapist BWS/Q0101 II 450 120
5 Solar PV Installer-Electrical SGJ/Q0102 [ 390 60
Mobile Phone Hardware
6 Repair Technician ELE/Q8104 I 570 60
~ Domestic Data Entry $SC/Q2212 I 450 90
Operator
8 Housekeeping Trainee THC/Q0209 II 360 60
9 Four-Wheeler Service ASC/Q1402 I 480 120

Technician
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ABBREVATIONS&ACRONYMS

DSDP- District Skill Development

PlanSSDM-

SikkimSkillDevelopmentMission

MSDE-
MinistryofSkillDevelopmentandEntrepreneurshipDM-
DistrictMagistrate

DSC-DistrictSkillCommittee

GDDP-GrossDistrict

DomesticProduceGPUs-

GramPanchayatUnits
DIC-DistrictIndustriesCenter

PANAM —Prime Minister National Apprentices
MelaATMA-
AgricultureTechnologyManagementAgencyPMKVY -
PradhanMantriKaushalVikasY ojana

PMKK- PradhanMantriKaushalKendra
RSETI-RuralSelf-EmploymentTrainingInstitute
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